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I. Name of Program –Special Education 

 

II.  Provide list of Reviewers –Moniqueka E. Gold, Larry Lowrance, Gina Grogan and Erin 

Lynch-Alexander 

 

III.  Program Description: 

 

The Martha Dickerson Eriksson College of Education has a Curriculum and Instruction M. A. 

Ed. Degree with a Special Education Concentration.  This degree is for certified teachers who are 

licensed in special education and who are seeking advanced training in special education.    

 This degree can be also used for professionals who do not have a teaching license or seeking a 

teaching license.   Professionals enrolled in this program may come from the field of corrections, 

probation and parole, mental health, children services, or other agencies where teacher licensure 

is not required but advanced information on disabilities and special education is valuable to the 

professional.     

 Our special education program strives to prepare professionals through standards based practices 

and we use data to drive that process. We collect data on an ongoing basis, review it 

systematically and use data result to revise instructional practices accordingly.  

  

IV. Changes in Program 

 

 Consistent with last year’s report, enrollment is still critically low. This has been the case 

since the state passed a ruling that any certified/licensed teacher may add the 

endorsement in special education by simply taking the PRAXIS II exams. In addition to 

that, in the past many who would have taken our C & I program to gain special education 

certification are now doing so through the Masters of Arts in Teaching degree program.  

Both of these routes have drastically reduced our pool of students. In spite of this, we 

continue to work to recruit.  

o During this review cycle we have created a distribution list of all potential 

graduate students. We send periodic information to students who have shown 

interest in our graduate program via email.  

o We have increase our visibility by attending conferences throughout the region 

and setting up tables informing those attending the conference about our graduate 

program options.  

 The Martha Dickerson Eriksson College of Education (MDECOE) established a 

Diversity Task Force in 2014-2015. This group has been working diligently to increase 



both undergraduate and graduate enrollment. They have many projects in the process at 

this time. This is also viewed as a program strength. 

o 2014-2015 data showed that the presence of the task force has helped with the 

retention of minorities and males in the MDECOE 

o Our 2015-2016 data show a drop in this population. We feel it was because 

funding for special events targeting this population were limited. 

 

V. Program Strengths  

 A major program strength is that the special education program has 4, faculty each with 

terminal degrees.  Our plan is to continue to develop innovative ways in which to 

increase C & I student enrollment.  

 

 Dr. Lowrance and Dr. Lynch-Alexander have revitalized our student chapter of the 

Council for Exceptional Children (SCEC). It is our plan that this group will also be able 

to help in recruitment efforts and student engagement.  

 

o We have asked our co-advisors to begin recruiting from within so students will 

consider working on a 5th year Master’s degree program in special education 

 

 The SPED majors who enroll in our C & I program consistently pass their PRAXIS II 

exams on their first try.  

 A course projections list has been revitalized that informs students when courses will be 

offered. When students know in advance when courses will be offered, this facilitates 

their planning and matriculation through the program.   

 On a consistent basis, C & I SPED majors pass their dispositions and do not have 

negative dispositional reports. 

 Regional school systems have been contacted (Shelby County TN, CMCSS, etc.) to see if 

they will allow us to secure an electronic list of all faculty and staff so we can share 

program information via email. 

 When we evaluate the total number of students who have graduated in special education 

since 2009 the breakdown is: 

 

2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 2014- 2015 2015- 2016 

2 7 3 3 1 4 6 

 

The table above shows an increase in students graduating in the special education graduate 

program. Although he number is significantly below our expectations, an increase is evident.   

 

 

VI. Program Weaknesses 

 

 Critically low student enrollment in our C & I program has us in danger of losing the 

program. Since many initial licensure majors have begun to add the special education 

endorsement at the graduate level by passing the PRASIX II exams in special education, 

we have lost a large pool of potential applicants. The special education faculty are 



teaming with the MDECOE Diversity Task Force to ty to increase that pool of students. 

If you review the table above in our program strengths, you will see that the 2013-2014 

academic year has been our lowest student enrollment in years. Since 2014, our program 

has been increasing our enrollment each year. Our goal is for this trend to increase. 

 

 The single student enrolled in 2013-2014 has graduated. Based on the data from our 

annual retreat it could not be determined if new enrollees have been counted or had 

declared C & I special education at this time.  The single student who was enrolled did 

not complete any of the graduate surveys so we have no data as to the student’s level of 

satisfaction with the program.  

 Ethnic diversity among students in this program is nonexistence.  Increasing the ethnic 

diversity of our students is also a goal. 

 

VII.   Assessment of Candidates 

 

 It appears that data is not collected form all students. For instance, those who are 

enrolled in the C & I program, yet only taking courses for licensure will not be in the 

pipeline to complete surveys which are included in our annual data retreat. We need to 

update this process so that all student who enroll in our courses have a voice and that 

voice can be heard as we work to increase their performance.  This is needed data for 

program improvement.     

 Like other majors, our special education majors submit an electronic portfolio via Live 

Text. We are able to use the assessment of their key assessment to assist in 

determining program effectiveness.   

 There are too few candidates in the C & I program to collect strong and reliable data. 

To strengthen our program we must increase enrollment and that is what the team is 

working on at this time.  

 

IX. Assessment of Program Operations 

On a continuous basis the special education program and its faculty are evaluating our 

program for program improvement. Below are the suggestions for improvement: 

1. Short Term Action To Improve Candidate Performance:  

 

 Many objectives we had in our last evaluation are still reasonable, viable and fitting for 

continued program evaluation, recruitment and growth. 

 We continue to ensure that practica are diverse and that major research-based concepts of 

RTI, etc., are embedded across all SPED courses.   

 In collaboration with our general education colleagues, they are informing us that they 

are also teaching broad concepts related to special education in their courses. Major 



concepts such as inclusion, Response to Intervention, Universal Design for Learning and 

more.     

 Our C & I program in special education is now 100% online. We hope this change will 

allow us to recruit a larger number of student from across the country.  

 The MDECOE has begun advertising our program in the GoARMY magazine, in hopes 

that military service members and their spouses may find that our online graduate 

program meet their needs.  

 We are promoting our online graduate program heavily among our undergraduates, like 

a 5th year program.  Since our program is online, our graduates can take jobs all across 

the country and still continue in our program.  

 By collaborating with our Diversity Task Force, we hope to continue to increase the 

number of students of color in our program. 

 Our students need to continue to work on classroom management, behavior 

management, self-reflection, planning and data driven decision making 

  

2. Long Term Implications  

  

 Increase enrollment!!! 

 Continued success in passing the PRAXIS II exams (on their first attempt) 

 

X. Summary of Proposed Changes 

The same as the assessment outcomes listed above for our program. 

XI. Assessment System 

 Provide specific C & I SPED numbers 


