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Overall Goals/Results
•

Creation of Black Student Advisory Committee

•

Creation and implementation of CoAL Student Research Grants (including Black
Student Research Grants): Awarded over $5,000 for scholarly and creative projects.

•

Development of hiring committee recommendations focused on recruiting and
retaining faculty

•

Initial review and discussion of general education syllabi and development of
recommendations

•

Development of task force into standing committee comprised of Equity Advocates
from each department

Hiring Practice Recommendations
Committees will request diversity statements with every application:
In one page (maximum) answer the following questions:
• Define “diversity” in the context of your field/area of study.
• How do you address diversity in your pedagogical approach and classroom
content?
Inclusive On-Campus Tours (including but not limited to):
Little Govs, Student Centers (including ANTS Center, Wilbur N. Daniel African
American Student Center, William E. and Sadako S. Newton Military Family
Resource Center, Latino Community Resource Center), lactation rooms, and etc.
On-Campus Meetings with the following stakeholders:
LaNeeca Williams (Chief Diversity Officer and Title IX Coordinator), a
representative from the African American Employee Council, Melissa Kates
(CAFÉ Director) or Tim Leszczak (First Year Faculty Orientation Coordinator), as
well as a Benefits Coordinator/Representative from Human Resources, and a
local realtor to discuss housing (if possible).
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General Education Course Recommendations
•All

syllabi are required to be ADA accessible.

•All

syllabi are required to be available in D2L.

•Overall,

all general education core courses need to look closely at diversity and inclusion
(in course content, in structure, and in approach).

•Courses

need to be reframed to be more explicitly inclusive and to highlight inclusivity
within the class structure. This should be apparent in the syllabus.
oOne idea is to identify the source countries of texts and writers, engage with ideas
of diversity within the language of the syllabus, and focus on syllabus rhetoric
that acknowledges and specifically engages with diversity, equity, and
inclusion.
oExample: Renaming our “World’” classes to “Music of the World” and “Literature
of the World”—a rhetorical adjustment that avoids othering language.

•Syllabus

language needs to be welcoming, inviting, and engaging, anticipating the needs
of students, and addressing systemic inequalities.
oExample: Course content/D2L shells should include a “Campus Resources”
section that directs students to Financial Aid, Student Affairs, the Academic
Support Center, advising information, and resources like the SOS Food Pantry,
as well as other Clarksville and regional resources.

•Language

of the syllabus needs to explain the approach of the class and to avoid making
a Westernized approach the default.

•Syllabi/schedules/assignments

should not only focus on diverse topics and materials,
they should also allow students to explore diverse interests.

•Syllabi

should include a diversity and inclusion statement—goal to develop this year
with the standing committee.

•Include

a unit in all “World” classes that focuses on social justice and protest—this can
address how the arts have and continue to be engaged in the struggle for social justice.
This is also a goal of the standing committee moving forward.
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Looking Forward
•

Establishment of College Standing Committee

•

Each department needs to nominate an Equity Advocate (will serve on the standing
committee):
• Serve as liaison in larger university-wide conversations regarding diversity,
equity, and inclusion.
• Become Title IX reporter
• Lead small group discussions to read syllabi for bias, either implicitly or
explicit—this is an ongoing process and will be included in workshops this
year.
• ALLIES/SafeZone training, GreenZone training, and other relevant
certifications.
Resources (to get started)

•

Culturally Responsive Teaching by Geneva Gay

•

From Equity Talk to Equity Walk by Tia Brown McNair, Estela Mara Bensimon, Lindsey
Malcom-Piqueux

•

The Anti-Racist Writing Workshop by Felicia Rose Chavez
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