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Directions 

 

I. Name of Program: Reading Specialist Masters 

 

II.  Provide list of Reviewers: Tara Alvey (chair), Benita Bruster, Lauren Wells, Ling Wang 

 

III.  Program Description: 

 

The Reading Specialist Program is designed to satisfy Tennessee licensure for Reading 

Specialist. Candidates must have an undergraduate grade point average of 2.75 and a minimum 

score of 600 on the verbal and mathematical sections of the graduate record exam. Candidates 

must also have a valid teaching license in order to begin this program and three years of teaching 

experience to become licensed as a Reading Specialist. 

IV. Changes in Program 

 

Course requirements for the Reading Specialist degree did not change during the 2013- 2014 

academic year.  Assessments of candidates also remained the same from the previous year. 

Candidates continue to be assessed by the Reading Specialist Praxis examination, Milestone 

review, LiveText portfolio submissions with artifacts aligning to all standards, and key 

assessments in all required courses.  

Within the RDG 5830 course, there was a change in the required field hours for the course.  

Students are now required to divide their field hours between two varied placements (varied in 

terms of grade level and student population), to increase the diversity of their experiences.  If a 

student is currently teaching, he/she may use his/her own school as one placement, but he/she 

must also complete hours in a second setting that is different from his/her own school.  

V. Program Strengths 

 

Nine candidates completed the Reading Specialist Program. Although this is a decrease from the 

2012-2013 and 2011-2012 academic years (15 and 16 completers, respectively), this number 

continues to show a marked improvement over the previous three years (2008-2009: 4; 2009-

2010: 6; and 2010-2011: 6).  In addition, we have a cohort that will graduate next semester (6 

students), showing that are numbers are remaining fairly consistent. 

 

Program strengths include a strong recruiting effort, establishment of site-based cohorts 

(Highland Crest and Dickson campuses), and inclusion of online courses.   

 



The Reading Specialist program is compact, and the outlined program allows students to 

complete the masters degree of 30 credit hours in one and a half years (4 semesters, including 

summer).  The development of cohorts and the streamlined nature of the program (which 

includes a required sequence of courses) have made it easier for students to stay on track in the 

program, which is important both for student success and degree completion. 

 

Financial support for this program is available through the Teach Grant, which offers assistance 

for students seeking a Reading Specialist degree and teaching in low income areas. This support, 

which is available for most of our applicants, is aiding our recruitment efforts. 

 

VI. Program Weaknesses 

 

Only three students were licensed as a Reading Specialist during the 2013-2014 year, despite 

having nine students graduate from this program.  Students are opting to complete the masters 

degree but not take the Reading Specialist Praxis Exam, which is required for licensure.  Possible 

reasons for this decision are that many current positions are not requiring licensure and that our 

program does not include this exam as a degree requirement. 

 

Despite our strong recruiting efforts, enrollment continues to be a struggle for the Reading 

Specialist program.  Competition from surrounding universities and online programs is a 

possible explanation for this struggle.  Recruiting efforts by faculty and administration, as well as 

the site-based cohorts, are aimed at addressing this.  Continued intense recruiting efforts are 

necessary for maintenance and growth of this program.  The Reading Faculty have also 

discussed the possibility of making more of the program online or offering an entirely online 

program to address this as well, in an effort to compete with other universities.  Faculty are 

currently recruiting for a new cohort to begin during the upcoming academic year. 

 

VII.   Assessment of Candidates 

 

Candidates are assessed using key assessments. Key assessments have been developed that 

align to each of the Interactional Reading Assessments. Each required course in the Reading 

Specialist degree program has a key assessment. All candidates must successfully pass each 

assessment to demonstrate mastery of the standard to meet the requirements of the program. 

 

The Milestone Review revealed that ten students met Milestone I, zero met Milestone II, and 

one met Milestone III in Fall 2013.  In Spring 2014, three students met Milestone I, ten met 

Milestone II, and five met Milestone III.  These numbers indicate how many students are at 

each point in the Reading Specialist Masters Program. 

 

During the 2013-2014 year, one student attempted the Reading Specialist Praxis Exam (0300), 

and two students attempted the Reading Specialist Praxis Exam (0301). All three students 

passed on the first attempt, giving our students a 100% passing rate on this exam.  Our student 

averages far exceeded the required passing scores on these two exams (passing score on 0300 

is 510 with our students averaging 620; passing score on 0301 is 164 with our students 

averaging 182). 

 

 



 

IX. Assessment of Program Operations 

During the 2013-2014 academic year, our program passed the state program review.  In addition, 

our program was successful in its NCATE review.  The items noted as problematic during the 

previous review cycle had been addressed and were not noted as issues during this review. 

X. Summary of Proposed Changes 

Recruitment is ongoing and plans are underway to begin a new cohort in the summer of 2015.  

Faculty will recruit during the fall and spring semesters for this new cohort.   

The Reading Faculty will meet with Dana Willett from Distance Education at APSU in the fall of 

2014 to explore options for making more of the program available online or perhaps even 

offering a completely online version of the program.  This would expand our opportunities for 

recruiting and would allow us to be more competitive with other universities who offer online 

programs.  In addition, we are exploring the possibility of recruiting international students for 

our program, either online or on campus. 

XI. Assessment System 

Increased data on our graduates would allow us to better assess our program.  Such data would 

include information about their jobs following graduation, their performance in those jobs, and 

their self-efficacy in those positions.  Such data would come from the graduates themselves and 

school administrators where they are employed. 

 

 
 
 


